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Foisible chan^ss in tlm invclveEent of In 
peychclogy in r^tfant years wtr^ iny ^s^igat id* The nunibft anfl 
aistrlbution o£ woHi^n in psfciology was ccflsiaeciflp and tliait 
participatoiry atf <t vlties in thiAmf^ican Payobclcgical AaaociatlDn 
{KPti) VBca sxamin&d, Empl^yr^^nt ana salarlfs ireri irve ati ^atsd, as 
M^re tkm harriers to oitatninj a aoctcral degret, The rQiUts shDW 
that the aitoation for wontea. In psychology nay in a pasLod of 
transition* Ihej© are grs^tsr autnbtrs of women in gtaauat^ school, 
more recent femalfe Ph.D, 's, i^a in both casas^ a higher p^fcentagt^ of 
wcstn than in th^ past. Affitfliatlvf action^ and thm i^silalility of 
einploynient has ts^rved to tlccM obvious fliscriininQ ticn in n#i/ hiring. 
J^QM woman a^rs iov^olv^^a in the gov^rnanc^ of tbt IPSp fiow€irir, th% 
data still indidat^ that th%longfr waofn are eiDplcysd th€ greater is 
^h'sir disad\r antagt. Many r^cintly hitmi wcaen htm not rec^i^^a 
tenure. It is coiicluaea that atttmpta to reflude ^xistiiig 
aiscrifflination, especially in acidene,. BUSt bs ccntinuefl^ 
(AuthQi/ilSB) 
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Studies on woman In pBychaLogy date as far back am 1947 
when Bryan and Uorlng^ found positive cU^scrimlnatlon against women. 
As you might e>cpnct» women wero paid iesa, were protrioced rarely — if avers 
were Icbs likely to be eiriployed full time, were practitioners rather than 
researchers/tieachera , and came from higher SES backgrounds • Have times 
chflnged? The anst^er to this question is ^hat this paper is about. We 
will first cDnsidet the number and distribution of woineri in psychology, 
then examine their participatory activities In the Aniaricaa Psychological 
Assaciation (APA) , followed by their employment and aalary, and conclude 
ylth barriers faced by ^omem In obtaining a doctorati degree. 



NUMBERS AND DISTRIBUTION 



> 



It Is practically iJiposslble to deterrnine how many psychologists 
there are todny. The 1977 Directory of the American Psychological Association 
(APA) (which iacludes Cnnadlan psycholoeists) lists 44 jfiSO siembera and assoc^ 
latos,2 0 

Of that numbpr, 11,929, or 26% are feiiiale * as shown in Table 1, 



Insert table 1 about herG 



Of course, many Awerlcan (und Camdiau) psychologists are not members of 



AJA. A best guess la that there are twice as many ATnerlcan and Canadian 
psychologists thm are listed In the APA PlTectory. This '*guess** was 
arrived at by ex*nmlnlng a survey of recent dactoral graduates from L972 
to 1976 from 132 Ph»D, programs In the United States. ^ The survey tti- 
dieated that 52, 2K of the 9,292 recenC Ph.D.s did not join APA. Sln^e 
appre^cimatGly on€-=thlrd (rather than one quarter) of these recent Ph»P*s 
are women, and since 55*5% of the wosian co-mpared to 49. 7Z of the men did not 
Join APA* It is pQiSlble that more than 26,7% of all paychologii ta lit the 
United States are feinale. 

In any event, the total nwnter of piychologlsts haa increased 
significantly, aiid the number of women in psychology has also IncreMed 
significantly, llpwwer, as of 1978, ^Kisting and available recotds in-- 
dicate that the pereentage of female peychologists has hardly change«i 
over the last 25 years. 

An important source for ob tattling this data was frota Mi » Jane 
Klldreth of the Wemberehlp Office of APA. She reported that 25% of the 
8,554 APA members were female in 1951, even though no gander bte^kdow was 
officially kept, %n 1951, women ^A members were asked to list thiir hue-- 
bands* names in thg Directory along ^ith their own. Fortunately, this 
practice was dis continued shortly thereafter. Similar data were reported 
for 1968i although membership in APA had increased to 27,250. The total 
percentage of feaale psyehologtsts does not tell the full story. Pgychol-- 
agists include both *'sc±entla ts" md ^'prof esplonals". Thus, oome psycholo- 
gists carry out ragearch and others aerve as mental hoalth profaaaioliflla , 
atid a till others do both. While it ia IrapoMlble to look at numbers And 
figure out eKactly who belongs in ont camp of the other, a look at tlia 



1977 dlvliional membarahlp Is of iome help in thlo regard.- Total divis- 
ional membership la greater tlian total APA membership , aliice even though 
Mom% APA m^mbera do not flfftllata with any dlviflions iiiany meTHberi! belong 
to niore than one division^ As shown In Table 2, worneii tend to be cluis- 
Cered within a relatively few araaa, while inen are disperaed throughout 
the discipline. In 1977, 19.7% of the psychologists in Blvislon 12 
(Clirilcal Psychology)* and 23.2% of the members of Division 29 (Psychothar'- 
apy) were female, Hanyp If not most of the meTnberfl of these divisions are 
at least part-time tnental health prof essionali * In contrast, only 11,3% 
of the rnemberihip of Dlv^islon 6 CPhysiological and Comparative Psychology), 
and only 12,0% of Division 3 CE^cperimental Psychology) ware women. Thesa 
dlvliions are among the inore *'purt" reaearch oriented on^s. A still amaller 
percentage of women are in Industrial and Orgarilzatlonal Psychology (6*3%), 
Conauiaer laychology (6,9X), Engineering Paychology C4-6X), and Military 
Piychology (4, IX), Thaic figures may reflect the ''bualnass world"' where 
woman at higher managerlai levels are still few in aumb^r* 



Insert table 2 abouj heje 

Pivision 7 1 the Divialon of DevelopTnental Psychology i pro^ 
vldei #oma Intereacing figures. Although primarily reiearch oriented, UQ^iX 
of lt» 1977 merrtbeffhlp is female. Wonien are not only more welcoine in the 
helping araas of pgy^hologyi they are also more welccrne In and chooje to 
enter areaf whgr^ the target of Inquiry and Inveatlgaciorii namely children 
In this cage* li conildsred appropriate for femalei. Similarly, Dlvi«ion 
16^ School Paycholoiy, has 39. 7X females In it* niemberihip . Interestingly, 

Dlvltlon 35 i alio r«f erred to later In tht» paper, a dlvitlon established 
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In 1973| entitled and devoted primarily to rosearch in tha piychology of 
woraan. Is 92,5% famale. The r^cognlEgd importance of diveloping and eK- 
pandlng knot^^Lidge in this fi^Ld dnd of moving into tha public arena by 
applying this knowledge to ioclety and Its institutions was, as the first 
president of the division wtfot^, "an Idea whose time has come". Many 
women btlpng only to this divtalon and report that at last they have found 
a home In oxganlzed psychology . 

Araas of psychplogy which involve extenaive and expensive 
laboratory equipment are Imfiw likely to walcome females Into their domains. 
Only unlvsraitlfts offering doctoral degrees j rather than collfiiass and 
certain well-^funded research laboratories are likely to have such equip- 
ment j or are willing to Invest in it. Individuals with tenure and higher 
ranks, or those likely to obtain theTO (primarily fflalM) will become the 
rectpients. Thus woincn ara frequently deterred from obtaining Ph-D*s In 
physiological psychology; that€ who do receive the Ph*Di are often forced 
to svltch fields when the technological support * equipment, and/or space 
to hous^ such equipment is denied them. 

In 1968, there weta only 29 divisions, no division on the 
PiyehDlogy of Womeni and ther% ^bm no gender subcount. However * by hand 
countp 9^6% of the 510 total number of members in Division 6 CPhysiologtcal 
and Cpmparaclvs) were woman, contrasted to 35,9% of the 843 Division 7 
(Developmental) membership- By 1977 che number, of TOembers and the number 
of women in these divisions tchangedi but the relative percentage increaia of 
women In thesy dlviiions wai Insignificant, ■ 
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PARTICIPATORY ACTIVITIES IN APA 



Women are at last approschlng parity in APA convention par- 
ticlpatldn and in governanct , relative to thair proportion of APA member-* 
ship* The percentaga of women participating in the annual APA convention 
has Incrcaaed from 14% in 1946 to 28^ in 1977 (See Table 3), The jump 
from 15.3^ in 1970 to 23% In 1974 can in part be explained by the fact that 
1974 wa* the first year Division 35 (The Psychology of Women) was given 
program hours . 



Ineert table 3^bout heje 

_ _ _ _ _ _ _ . 

The percentage of woinen participating on Boards and Com'=' 

ralttees Increased from 9*7% in 1946 to 23,8% in 1976 (See Table 4). Table 4 

al«Q Indicates that on the APA Council of Representatives women's partlclp-- 
atlon Increased from 9% in 1969 to 20.2% in 1977* 



Insert table 4 about here 

Spme of this Increaie is undoubtedly due to the impact and in-- 
fluence of the APA Conmittee on Women In pBychology, first established as 
an ad hoc Task Force on the Status of Women in Pjiychology in January , 1970, 
and finally regularized in 1972 as a continuing coimnittee reporting to the 
Board of Social and Etiiieal Re Bponilbillty , The ABioclation for Wonien in 
Paychology (AWP) an organization fornied In 1969, which operates outside of 
the APA ■tructuce, but Includes nany APA mcmbon, ha« also had an Impact 
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on promoting both women*!! laaucs and vomen in APA governance, tn fact, 
by demonstrating and attsc-klnc unfair employmenc prsctlceg at the 1969 
APA Convention, the Assoctatlpn for Women In Psychology wat largely reBpon- 
fllble for convinclns APA'o Council of Representatives co create the ad hoc 
Taak Force to examine the status of women in psychology. 

The Task Force in its 1973 report^ docuniented both overt and 
•ubtle forms of discrimination against women in the discipline. 

Division 35 (The Psychology of Women) through Its three council 
representatives organized a Women's Caucus of the APA C uncll which works 
together on many social Issues. The Caucus was ins trumental in having the 
Council vote in 1977 not to hold annual conventiom in_ states which have not 
ratified the Equal Rights Amendment. As more and hopefully still more wonien 
becoma part of the decision-making body of our organl zaeion, they are able 
to play a legitimate role in influencing the actions taken by this group. 

The editorial staff of profestional journalis also showed gen- 
der shifts over the last decade. Many more women were deBignated as editors 
or appointed to editorial boards or were askBd to' serve as editorial con- 
Bultantg. Table 5 indicates changes in editorial staff that occurred dur- 
ing a ten year period fron 1965 to 1975 in many traditional APA journals. 
Thus, for example, the percentage of female editorial staff tncreaied from 
1.6% in 1965 to 11.7% in 1975 on the PSYCHOLOGY REVIEW, from 3.7% to 5,1% 
on the JOURNAL OF COMPARATIVK MlD PHYSIOLOGICAL PSYCHOLOGY, and from 21.4% 
in 1969 to 50% in 1975 on DEVELOPMENTAL PSYCHOLOGY. Through the efforti of 
the APA Committee on Women there are now guidelinei for non-iexist lang- 
in kSA Journal*. 



•Unfortunateljr, ,vnn in 1978, the vast majority of women psy- 
chologl3t« notad above »ho porciclpnte in governance and on editorial 
•taffs are scill members of the white majoricy, 

Urgoly throuah tl,e efforts of the APA Committee on Women, 
a Women's Program Office was established by the APA In August of 1977, 
reflecting the acknowledged imporUnce of devoting specific attention to 
the naed. of women. This office has a dual mission. It is responsible for 
developing programs to advance the status, of women in psychology and also 
..eks to facilitate the u.e of psychology and psychologist, to advance the 
public Interest of women. Dc. Nancy Felipe Rusao currently serves as the 
Administrative Officer for thlB office. 



EUPLOYMKNT 



In 1976 a human resources program survey vas conducted by APA 
which waa anawered by 30,332 respondents including 8,328 



women , 
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Respondent, ranged in age frara 20 to over 70 year, of age. The data appear- 
ed m a report by Sharon Dy«r, entitled. "An Overview of the Employment of 
P.yehologists."« Aa «een in Table 6. . ,nuch greater percentage of m«n at 
all oducatlonal level, in psychology wore employed fuU^cime than were women 
(e.g.. 91. 8Z of Che doctorates for men compared to 77. U for women, and 84.8% 
of the master, l.v.l for men co.parad to 59.7% for women). Converaaly. more 
women w«re amployad part-time than um^ at all educational level.. For 
all respondent, with more than a baccalaureate degree, a higher percentage of 
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women wero unemployad. For lihoae who reported their field waa physio- 
logical paychologyj all of tho 277 man reported full-time crnplDyinQnt , Only 
16 of the 35 female respondents worG employed full-timoj four reporLcd pnrt^ 
time employment, and 12 ware unemployed. Six of the 554 male de\^elopmontal 
paychologis Cs were employed part-time and none wete unemployed* In con-^ 
traat, 40 of the 459 female developmental psychologlsta had part-time em-^ 
ployment and 29 were unemployed * The largest numbar of both male and female 
psychologists were In clinical psychology. No gender differeriCe was appar^ 
ent in amount of unemployment here. However , the general patterri of greater 
under"- and unemployment for females was evident for most sub^fl^lds of psy^ 
chology. It should be noted that some part-time employment is by choice 
and some unemployed psychologists are not seeking employment* However s 
even taking such factors into consideration j gender differencei still occur * 
Similar gender differences were found in the 1947 study by Bryan and Boring.^ 

Employment settings for piychologlsta include colleges and 
universities J other educational gettings, human service settings Including 
hospitals and counseling centers* business and industry , federalj state 
or local independent research organizatlotis s government, the criminal justice 
system, and the military. 

Generally speakings women spend more time teaching, less time 
in research and administration, and greater time providing sgrvlee than do 
their male counterparts. 

in spite of decreasing job opportunities for PhiD* rcclplants 
generally, at least recent doctorates , both female and male* are still find- 
Ing Jobs in psychologyt A follow-up survey of recent doctorace» (carried 
out in early 1977 by APA) Indicated that only 1*7% of 1976 doctorates were 
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unomployed at thnt tinio.^ A hlpMat proportion of women than men are getting 
academic positions, but more men are in fldmlnistration. In general, tie- 
crefliiine proportiuns of both men flnd women are gaining employment In academic 
settinfis. Those psychologists with ^pecUlltlea In applied fields seem 
to be faring bettor than thost? more dGpendcnt on the academic market, How- 
ever, despite a generally good employment picture, a higher percentage of 
these female 1976 Ph,D,a were employed part-time or were unemployed than 
was true of their male counterparts, 

A comparigon of distribution of faculty by rank and gender in 
departments of psychology with APA approved programs was made for four 
years ~ from 1972^73 to 1975-76. As shown in Table 7, in each of these 
four years the highest concentration of women is at the lower ranks. The 
higher the rank, the fewer the women even though the highest percentage of 
all faculty is at the full professor level. The mean percentage for women 
over all four years at the Instructor level is 35%; at the full professor 
level thia figure dropa to a mean of 7.5%, The strongest increase in the 
percentage of women faculty members occurred at the asslatant professor 
level, changing from 16, 5X In 1972-73 to 27,19% In 1975-76. 



Insert table 7 about here 



SALARY 



An analysis of the financial eKperiences of 1975 doctoral reclp- 

lenta in psychology was propared by Sharon Dyer, Research Associate of APA, 
8 

In 1977. Staciiitlcally alBnificant differences were found for both median 
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and mcmx aalarXua. Thus, for tlu, .Uiu,-to-L.n nmnih sixUvU^, the mran sal- 
ary for women w.ifl about 94% of the men's mc-an salary ; for tho eleven-to- 
tWGlve month salarla, th. mean for women was about 9W aa much as men. Sim- 
liar findings were reported for 1976 doctoral recipients (Table 8) . 



Insert table 8 ahout; 

At entry level, snlary differences while significant are rela^ 
tlvely small in practical terms. However, gender diffarence. in salary are 
more readily apparenC when conslderinfi all Ph.D. psychologist, and not just 
recent ones. Women are mora likely to be eoncantratad ac lower levels of 
rank, and therefore receive lower salaries. Full-time salaries for wornen 
Ph*D*s are lower in every employment fretting* 

The 1973 Profile of Doctoral Scientists and Englneeri dlstr±b= 
uted by the National Academy of Sciences in 1974, Indicated the median salary 
for full=tlme employed male psychologists was $20,580, compared to a median 
of $18,120 for femalei.^ 

In a recent 1977 report prepared by Nancy Russo, differences 
between male psychologlists and female psycholoiists were reported Co range 
from a low of about $1,000 in university counseling centers, to $15,500 In 
medicai/psychologlcal group practice settings. ^° 

Women who were employed before the recent laws and raised con- 
iclousne.a about equal employment were more likely to be paid lower entering 
•siarle. than men, am compared to those women who atarted their employment 
more recently. In fact, the lonRer a woman psychologist hfli been amployed the 
greater the discrepancy between her snlnry and that of a man with a limilar 
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employmunt background. 



EXTERNAL liARRIRRS TO 0I3TA1NING A DOCTORAL DHGREE 

Proportionntcly more vomen comp*irecl to men have the M,A, degree 
rather than the Ph.D. For eHample , 23.9"^ of the doctoral leval health 
lervlce provldors are women compared to h^,6% of the master's level providers. 
Yet psychology primarily requires a doctoral degree for entry Into the pro- 
fession; one must have a doctoral degree for full membership In APA, 

Women tend to be older than men when they receive the Ph.D» The 
lack of adequace financial aupport is the main reason for this delay in ob- 
taining the Ph,D, Womun (and miiiorlty groupg) most frequently find barriers 
in their way when they attenipt entry into a doctoral program. 

Many of these potential students t^ill be working and thus Inter- 
acted in entering a part-time prograni. Other women will have the B*A* or M,A. 
and wish to pursue graduate work after some years of absence from formal edu- 
cation. Part-time education may be all they can afford In terms of time and 
money* In contrast, many graduate progTams have biaiei against voraen and/ 
or part-time students^ The proportion of woraen recipients of master-s and 
doctoral degrees Reclined subs tan tially from 1930 to 1970 * decplta the pro- 
portionate increase of woman eatnlng baccalaureate degrees 

Institutional barriers prevent women's entry into graduate study 
and thus contribute to an enorraous waste of talent. Clear evidence of dls- 

criralnation ogalnst women has been found In terms of admission to graduate 

12 

study and also financial aid. 

Yati studies have shown that most women admitted to graduate 
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•chool do obtain cheir Th*D» » clo mt^j tn th* field, do puliltsh i Co coii trtbuCLS 
12 

etc* It 1» tru^ tfiat the ^tuclont 'vhc? rum Ir^ and taKet oi%c cr twp courses 
and tlien run* home 10 imlisiug a great deal, She dotcn*'t ^xperieitce the 
peer and colleglaL r^U tionshlps mo m^mm&ty Co the maktng a psyr cholpglst • 
The bull sessioiis^ tt%$ ^oHoquta, aii^ J hanging atoianci the deparctnent cr 
the clinic are -alL p#ift off the eKperietxca^ o^ie should partlclpati iri- In 
graduate school . ^ov^BVmt^ this nmei no t be dot%e on a full f ive day a wee^ 
•chedule* Viable pa^t-^tltoe progrOTs It^ wlnlcti g tudeti ts ma^e ctdstly incaLl- 
tctual prograsg ea^n t?e ^orlced out oa a tw^ three day^ bail^i ot o\fer seiner- 
al half daj^i peT vreeVCj ^ht ch Iricorpoa^ac e #U off ctii eapen tlal f 64 tur of a 
full^titne prQgraiBj Iricl^dttig iMerstcn In th^ c'Ulcure c^^f psychology,. Two 
ntudBnts on part^tlm^ hmBtm cati bp admt ttpd the equi^valeiit of fulL-'tiine 
atudint^ Fin.an<la.l ^Id ^ bopefulljr a^al labile cm b& stared ly th^ CTo stii- 
4anti * Even assls taritstiiisa sLnd ochii forr^s ^f graduate wcrk^r^U taj escpeTiences 
could be shared * lotp oftM Che pa^rt^tt^i stwade^it loais out in my f crm 
flnaneial aislstat^ce itapLy betauge mhm 1^ P^ffc tl_m%* Ba^rl^r^ a«jcb ap tM^ 
fhus t be el£nilTiate<£ . 

In itCTtn^rya the gltu&tlon Xoic womfeii tn pi/ ch^logy %t\ a 

pirlod ©f trsMitt^n, ^bfere ate ta^re w^om^n in graduatB icho^l^ ni£Dr&- rectrit 
fantiale Pli*D»S| lx% hc^th ca^jea, « Inlgtie^ p^rc^ntage of women relative to 
the total nUBiber o^rf ^ tudeats aad g^duote^ thaa hs^s beeiA true tn £hfe p&st* 
Affflmatlve sctioa amd £h% a\r4llab llity of implcyftiinc h^s seWPd Co bl^ck 
©byloui dls crlmina tl^Ti An mey hlrtiie^ Won v^ottien ata ajio lwc?lved in tha 
goycman ci of th% JSk » 

llov^fiV«| Ic itiould bo notod thac dats iClL3 indicate the Lonasr 
^otecn ar« einploycd the grG^t^^ li their dt aadlvatits£i vla^^-vii mei, MsTiy 



aretcntly htred vomen l-ia\re raot gotten tentire, AtCempts to reduce existing 
dUcrtJutsiflClort, eipeciaLly in acadeirila, « well as to monitor the ongoing 
process PiJst be C0titlnU6<i. PtfycholoBlit. must have a comnltniant to change 
wom«n' s status, in elie field. 
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